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A WARM WELCOME FROM

MISS JOHNSON
Principal at Ellis Guilford School

As the very proud Principal of Ellis Guilford School, | have great pleasure in welcoming you to our community.
Thank you for taking an interest in who we are, and what we do!

One of my most exciting responsibilities as Principal, is the recruitment and development of a highly skilled staff
team. When joining this team, a significant amount will be asked of you, but in return, we provide extensive

support to develop your skills and expertise, so that you can be the very best in your field.

All staff at EGS, hold the belief that every child can be, and will be, successful. We are relentless in the pursuit
of ensuring every single child is championed, listened to, encouraged and celebrated.

If you are energetic, passionate and share a vision similar to ours, then we would love to hear from you.

JOB DESCRIPTION AND PERSON SPECIFICATION

Job Title Teacher of PE Ellis Guilford School

MPS to UPS depending on

experience

Salary

Full time teaching

Department Teaching Staff Reports to Director of Faculty

Job Purpose:

* To teach exceptional PE lessons that engage and challenge all students, whilst creating a
supportive and stimulating learning environment in the classroom.

¢ To make a significant contribution to the values and the ethos of the school and actively
promote and uphold all school policies.

Creative Education Trust is committed to safeguarding and promoting the welfare of our children and young
people and expects all staff and volunteers to share this commitment. The successtul applicant will be required to
undertake relevant safeguarding checks in line with Government safer recruitment guidelines.



KEY RESPONSIBILITIES AND DUTIES:

TEACHING AND LEARNING

With direction from the Director of Faculty and within the context of the school's curriculum and
schemes of work, plan and prepare effective lessons.
Teach engaging and effective lessons that motivate, inspire, and improve pupil attainment. Ensure
students acquire and consolidate knowledge, skills and understanding appropriate to the subject
taught.
Ensure that all students achieve the least at chronological age or level or, if well below level, make
significant and continuing progress towards achieving at chronological age level.
Direct and supervise support staff assigned to lessons and when required participate in related
recruitment and selection activities.

ASSESSMENT AND REPORTING

Lead, monitor and evaluate the assessment and feedback to students in line with whole school and
department policy.

Follow department monitoring and tracking systems relating to student’s attainment, progress, and
achievement.

Mark, grade and give written/verbal and diagnostic feedback as required. Undertake assessment of
students as requested by external examination bodies, curriculum areas, and school procedures.

Assess, record and report on the attendance, progress, development, and attainment of students and
to keep such records as are required.

Follow department policy regarding department tracking of student progress and use information to
inform teaching and learning.

SCHOOL CULTURE

Support the school’s values and ethos by actively promoting and contributing to the development and
implementation of policies, practices, and procedures.

Help create a strong school community, characterised by consistent, orderly behaviour and caring,
respectful relationships.

Be active in issues of student welfare and support.

Support and work in collaboration with colleagues and other professionals in and beyond the school.



KEY RESPONSIBILITIES AND DUTIES CONTINUED:

COMMUNICATION

Communicate effectively and constructively with the parents of pupils as appropriate.

Where appropriate, to communicate and cooperate with persons or bodies outside the school.
Follow agreed policies for communications in the school.

Take an active role in activities such as Open Evenings, Parents’ Evenings and Sports days.

PASTORAL DUTIES

If required, be a form tutor to an assigned group of students.

Promote the general progress and well-being of individual students and of the form tutor group.

Consult with the pastoral team to ensure the implementation of the school’s pastoral system.

Register students, accompany them to assemblies, encourage their full attendance at all lessons and their
participation in other aspects of school life.

Contribute to the preparation of action plans and progress files and other reports.

Alert appropriate staff to problems experienced by students.

OTHER PROFESSIONAL REQUIREMENTS

Have a working and up to date knowledge of teachers' professional duties and legal liabilities.

Always operate within the stated policies and practices of the school, including but not limited to, Health
and Safety; Child protection; Assessment and marking policies; and Behaviour policies.

Establish effective working relationships and be an effective role model to pupils through own personal
presentation as well as personal and professional conduct.

Have elevated expectations for every pupil and endeavour the opportunity to reach their potential and meet
high expectations.

Co-operate with other staff to ensure a sharing and effective usage of resources to the benefit of the
school, department, and students.

Contribute to wider school life through effective participation in meetings and management systems
necessary to coordinate the management of the school.

Work as a team member and identify opportunities for collaborating with colleagues and sharing the
development of effective practice with them.

Undertake other various responsibilities as directed by the Director of Faculty or Principal.




Qualifications

Experience

Knowledge and

Understanding

Skills and

Personal

Attributes

JOB REQUIREMENTS

DESIRABLE

Coaching/training qualifications

Successful teaching experience
in the Secondary phase
Experience of raising standards
through leading staff
development Experience of
developing school’s links with
other departments and/or PE
organisations to develop
curriculum opportunities.

Leading extracurricular activities.

Evidence of raising the
achievement of groups of
students.

Ability to analyse and interpret
data effectively and act upon the
information.

Knowledge of how to implement
inclusive education.

Knowledge of curriculum
requirements and developments
and educational initiatives,
including ICT.

Recent and relevant inservice
training, including assessment for
learning, planning for progress,
and marking and assessment
opportunities.



JOB REQUIREMENTS

Skills and
Personal
Attributes



JOB REQUIREMENTS

DESIRABLE

Skills and
Personal
Attributes

Equal

Opportunities

Safeguarding

Other

Requirements



WHY IS ELLIS GUILFORD SCHOOL A SPECIAL
PLACE TO WORK?
HERE'S WHAT OUR STAFF SAY...
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" The diversity, in all its forms here makes EGS such special
place to work. Having worked in different schools, | find
children here at Ellis are more respectful and tolerant of other
people than students at other schools. "

Mrs Neave - Lead Practitioner

“EGS is special because of the strong sense of community, more than any other
school | have experience. Staff really care about the students and share belief that
each young person deserves the best.”

Mr Brookes - Head of Year

"Ellis Guilford School is a special place to work because everyone is valued and
everybody is recognised for the role they play."
Mr Al Rawi - Site Staff

"The culture of this school is extremely supportive and forward thinking. Every
decision in this school is made with the children’s best interests in mind and

supportive of staff wellbeing.”
Mrs Cunnigham - Teacher of Geography

"l feel so supported here at EGS, It goes further than just a staff relationship - when
people check in with you, they really mean it!”
Mr Hunter - Head of Year

“The children make EGS a special place to work! They have wonderful personadlities
and are polite, kind and engaged. Because of the relationships they have with staff
and the clear routines that we all drive, they trust that we want the best for them
and their education.”

Mrs Evans - Director of Faculty (English)




